OCOSC EQUAL OPPORTUNITIES POLICY

1. OCOSC EQUAL OPPORTUNITIES STATEMENT

OCOSC is committed to eliminating discrimination of all kinds and encourages diversity amongst our
workforce. OCOSC strive to make the services we provide accessible to all parents who wish to use
it and we will ensure that no child, individual (including staff members, directors or volunteers) or
family will be unlawfully discriminated against on the grounds of age, sex, sexuality, family status,
means, disability, race ethnic origin, culture, religion or belief. OCOSC are committed to creating an
environment in which individual differences and everyone’s contributions are recognised and valued
and we believe in promoting dignity and respect to all.

2. ADMISSIONS AND MEMBERSHIP

OCOSC settings aims are open and accessible to every family in the community. OCOSC strive to
ensure that all services and schemes are accessible and relevant to all groups and individuals in the
community within targeted age groups. Families joining OCOSC are made aware of its
comprehensive and inclusive Equal Opportunities Policy.

[Q: Do you operate a priority system and is this included in any kind of admissions policy and
procedure?]

3. RECRUITMENT AND EMPLOYMENT

OCOSC will recruit and appoint the best people for each job on the basis of their skills, experience
and knowledge. We aim to ensure that no applicant or employee is subject to discrimination of any
kind (see appendix 3) on the grounds of having, or being perceived as having, or being associated
with someone who has, a protected characteristic, as defined by the Equality Act 2010 (see appendix
2). OCOSC will advertise for staff and management using a mix of methods and as widely as budgets
and resources allow. We will always follow the procedures outlined in the [OCOSC Recruitment
Procedure]. Training, development and progression opportunities will also be available to all staff.

4. MANAGEMENT

We aim to ensure that OCOSC management reflects the make up of the community that it serves.
We will take reasonable positive action to enable this, including addressing any communication
needs and varying the time and place of meetings, to ensure that all families will have the
opportunity to contribute and be involved in the running of OCOSC settings. All OCOSC
management members and all OCOSC staff (both paid and voluntary) have to follow the principles
outlined in this policy.

5. STAFF

OCOSC does not discriminate, whether directly or indirectly in the treatment of others. OCOSC staff
are expected to cooperate with the implementation, monitoring and improvement of this and all
other OCOSC policies. OCOSC staff are expected to challenge language, actions, behaviours and






